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	Section 8:  References

	The Rape and Sexual Abuse Centre Perth & Kinross requires employment references to cover a two year period – Please include voluntary work.  

	Reference 1:  Current / most recent 

	Name:
	Position:
	Tel no:

	Company name:
	Address:

	May we, with discretion, contact your employer to discuss this reference:
Yes/no
	
	Reference 2:  Previous employer / supervisor

	Name:
	Position:
	Tel no:

	Company name:
	Address:

	May we, with discretion, contact your previous employer to discuss this reference:
Yes/no
	
	Reference 3:  Previous employer / supervisor

	Name:
	Position:
	Tel no:

	Company name:
	Address:

	May we, with discretion, contact your previous employer to discuss this reference:
Yes/no
	

	Section 9:  Declaration
I certify that all the information contained in this form and any attachments is true and correct to the best of my knowledge.  I realise that false information or omissions may lead to dismissal without notice.
Signature:

Date:

 Please return completed applications to: 

 Jen Stewart

 Development Manager

 RASAC P&K

 16 King Street

 Perth

 PH2 8JA

 or via email: admin@rasacpk.org.uk

RASAC P&K
CONFIDENTIAL SELF-DELCLARATION FORM

PLEASE COMPLETE THIS FORM IN BLACK INK

Full name:

Address:







Post code: 

Phone (home):



Phone (work/mobile):

Email:




· I have permission to live and work in the UK 


          Yes
No

· Do you have a criminal record?




Yes
No   
· Have you ever been banned from working with children 


(up to age18) or vulnerable adults?




Yes
No   
If your answer is yes to either of these questions and you are shortlisted, the panel will discuss this at interview.  You may wish to provide documentation concerning these.

Important:  In the event of answering yes to the above questions, it is important to note that your application will be treated on its merits.  A criminal record is not necessarily a barrier to employment.  It would be weighed according to relevance and the circumstances and background to your record.  

Statement: I confirm that I have read and understand the above provisions.  I understand that if I have used misleading information to gain employment with this organisation then I may be instantly dismissed at a later date.

If filling this form electronically, you will be asked to sign a copy of this form if you attend an interview

Signed:







Date:

Print Name:
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RASAC P&K Equal Opportunities Monitoring Form

Rape and Sexual Abuse Centre Perth & Kinross aims to be an equal opportunities employer.  To assist us in this aim, we ask if you could complete this form.  This information is for monitoring purposes only and will not affect the outcome of your application.  Completion of this questionnaire is voluntary.  You do not have to answer any or all of the following questions, but we would be grateful if you could.

This form should be returned in a separate envelope.  Please do not include your application form with this.  RASAC P&K gives a commitment that this information will remain confidential and held for no longer than is necessary under the Data Protection Act 1998.  If emailed, information will be separated immediately. 

Post Applied For: 
Therapeutic Support Worker 
Where / how did you hear about this post?  _____________________________________
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PLEASE TICK YOUR RESPONSES

Age Monitoring:
Under 18
(
19-24
(
25-40
(
41-55
(
56-65
(
66+    (
Language:

Is English your first language?
Yes
(
No
(
[image: image7.png]m RAPE CRISIS

5 NATIONAL
SERVICE
STANDARDS




If English is not your first language please state what your first language is:

Ethnicity monitoring:
African, Caribbean or Black
African
(

African Scottish
(

African British
(

Caribbean
(
Caribbean Scottish
(
Caribbean British
(
Black
(

Black Scottish
(
Black British
(
Any other Black background (please describe)

Asian, Asian Scottish or Asian British

Indian  (
Indian Scottish   (
Indian British
(
Pakistan  (
Pakistani Scottish  (
Pakistani British  (    Bangladeshi (
Bangladeshi Scottish  (
     Bangladeshi British  (       
Chinese  (   Chinese Scottish  (   Chinese British  (


Any other Asian background (please describe) 
White
British
(      Scottish   (     Irish  (
English   (     Welsh   (     Northern Irish  (       Polish  (
Gypsy / Traveller   (
 Any other white ethnic group (please describe)




Other Ethnic Group

Arab
(
     Any other missed or multiple ethnic group (please describe)

Religion and Belief monitoring:

Christian (including Church of Scotland, Catholic, Protestant and all other Christian denominations)
(
Buddhist   (

Hindu   (

Jewish   (

Muslim   (

Sikh
(
No Religion   (

Other (please describe) 


Sexual orientation monitoring:

To make positive changes RASAC P&K wants to address the different barriers faced by disabled people.  Survivors with a disability or health condition are entitled in law to ‘reasonable adjustment’ to address their need for support in the rape crisis centre.  Therefore we are interested in any disability or health condition that may require a reasonable adjustment to overcome any such barriers.  

Do you consider yourself to have a disability or long term health condition?
Yes  (
No   (
If YES, please give details:


Gender monitoring:

RASAC P&K aims to be an inclusive organisation and supports survivors from all communities.

Please describe your gender:

Female (including male to female trans women)
 (
Male (including female to male trans men)   (
Other Gender Identity   (

Prefer not to answer
(
Is your gender identity the same as the gender you were originally assigned at birth?

Yes
(

No
(

Prefer not to say       (
Please not there is no obligation for individuals to disclose transgender status or gender reassignment history as a condition of applying to RASAC P&K.
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16 King Street


Perth


 PH2 8JA


Business Line (01738) 626290    


Email: � HYPERLINK "mailto:info@rasacpk.org.uk" �info@rasacpk.org.uk�


Support Email: � HYPERLINK "mailto:support@rasacpk.org.uk" �support@rasacpk.org.uk�


Website: www.rasacpk.org.uk









